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Global Career Development Literacy
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Yoshizumi SASAKI

Yoshizumi Sasaki acquired his master degree in chemical engineering from Tokyo Institute of Technology in 1985, followed by starting his carrier at Sumitomo
Chemical Co., Ltd., in short “Sumitomo,” as a process engineer. While he was a process engineer and a manager, he participated in several oversea projects in
Singapore, Japan, and the US.

In 2004, he was assigned to Rabigh project in Saudi Arabia, which was one of the mega—projects to develop a world—scale integrated refinery and
petrochemicals complex. Currently, He is working at Tokyo head office as a Managing Executive Officer in the petrochemicals and plastics sector.

These diversified work experiences have taught him various lessons learned that the Japanese and non—Japanese people working for Japanese companies
should consider.

Naoko KASAI

Naoko Kasai received her master’ s degree in management organization theory from Lancaster University Management School in the UK. She worked for a
Japanese company (ORIX), foreign investment banks (Barclays, JP Morgan, Macquarie), as a global investor relations specialist, and then, she established an
HR training and development company, Moreover, she gained working experience as a strategic consultant in London. Following the domestic and international
working experiences above, she joined the Tokyo Institute of Technology as a specially—appointed mentor at the academy for global leadership programs, and
contributed to planning and implementing innovative student support services for Master’ s and Doctoral students. Until this March she was a professional
career advisor responsible mainly for international students, assisting them to create career planning both inside and outside of Japan. In addition to being a
part—time lecturer, she is now actively involved in the organization to enhance the power of CQ (Cultural Intelligence) and a corporate partner of Hofstead
Insight Finland / Japan.
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Strategies for Balancing Career,
Personality and Lifestyle[B]
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Masaaki Maeda

Masaaki Maeda is currently a Strategic Advisor at Asurion. Prior to Asurion, he served as President & CEO of NTT DOCOMO USA, a wholly-owned subsidiary
of NTT DOCOMO. He began his career in the Japanese telecommunications industry in 1983 at the Engineering Bureau of Nippon Telegraph and Telephone
Public Corporation, which was privatized in 1985 and became NTT. In March 1994, he moved to NTT DOCOMO, the mobile arm of NTT, and held a series of
senior positions in network planning, human resource management, corporate affairs, and mobile multimedia services. In July 2002, he was assigned to NTT
DOCOMO USA in New York to lead the company’ s business development activities in the U.S. He holds bachelor and master's degrees in electrical
engineering from the Tokyo Institute of Technology. In addition, he received an MBA from MIT's Sloan School of Management in June 2002.

Yasuhisa Ichihashi

Dr. Yasuhisa Ichihashi received his Ph. D. degree from University Karlsruhe in 2007. He received his M. S degree in applied chemistry from Osaka University in
2001. He has around 20 years’ experience in R&D and technical services in the chemicals and polymers industry in Japan and Europe. He used to work for
Hitachi Chemical Co., Ltd., in Japan and Forschungszentrum Karlsruhe GmbH in Germany. Since 2008, he has been working for Asahi Kasei Corporation,
including Asahi Kasei Europe GmbH in Germany over 3 years. He serves as a part—time lecturer for Strategy for Balancing Career, Personality and Lifestyle at
the Tokyo Institute of Technology. His technical experiences include fundamental research, products development, marketing, and customer support in the
field of photoresist, optical materials, and engineering plastics.
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